
CAMPBELL RIVER YOUTH SOCCER ASSOCIATION 
ROLES AND RESPONSIBILITIES 

 

The Campbell River Youth Soccer Association is a non-profit, community-based organization run by volunteers, 
whose mission is to make soccer accessible, affordable, and fun to children of all age and competition levels. 

 

June 15, 2020 

Position: Past President 

 

Purpose:  The role of the Past President is an ex-officio and nonvoting 

position.  The position ensures continuity during governance transitions and 

organizational change, the appropriate succession of CRYSA Officers and Directors,  

support of the President in his/her role, and continuity to the organization by providing 

historical context for issues.   

Duties and Responsibilities 

• Supporting the President on an as needed basis in his/her position through 
mentoring, coaching, advising and analysis of Board development and 
procedures. 

• Provide a historical context for decision-making, revising planning, and 
objectives. 

• Advocate for the Association wherever and whenever possible. 

• Attend and participate in all meetings of the Board of Directors. 

• Assist the Board of Directors in carrying out its fiduciary responsibilities. 

• Contribute to a review of the Administrator. 

• If there is a conflict involving the Past President, the problem will be referred to 

the Executive of CRYSA. The Past President will abide by the decision of the 

Executive. 

 

Experience, Knowledge and Skills  

• Minimum of one year experience as President of the Association. 

• Have a complete understanding of the Roles and Responsibilities of all Directors 
and Technical Director. 

• Have a basic understanding and strong belief of CRYSA's constitution and 
operations, mission statement, services, policies and programs, and ability to 
articulate them. 

• Ability to take directions, provide direction to others, and ability to delegate.  

• Ability to mediate.  

• Ability to establish and manage execution of plans.  

• Ability to use sound judgment.  

• Experience and ability to manage and lead meetings.   

 

Commitment  

Commitment 4-8 hours per month.   


